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How to launch a Rising Star 
Written by Kevin Morihira 

 

Soon the May issue of Oilweek will be hitting newsstands and landing in offices and reception areas across the 

industry. 

 

Astute and loyal readers will know that for the last eight years the May edition announces the winners of the 

Annual Oilweek Rising Stars Awards. As a judge on the selection committee since 2009, I have reviewed a small 

mountain of applications, taken a glimpse into the lives and careers of hundreds, maybe thousands, of individuals 

and had the privilege of participating in the selection of all the winners. 

Through this process I have had a behind-the-scenes pass to see what sets the winners apart from their colleagues. 

As a result of the applications, I have come to recognize a few key elements or characteristics that seem to be 

present and consistent across all winners and alumni. 

There are the three pillars or criteria of the program that applicants are evaluated on, professional achievement, 

industry contribution and community involvement, but that's not what I am talking about; I see something bigger. 

I don't want to make this appear more complex than it is, but the applications of those selected as Rising Stars more 

often than not typically show signs—almost like genetic markers—of pre-determined success. Here is what I mean. 

• Passion & motivation: Each class of Rising Stars proves year after year that they are not happy standing 

still. While their passions are varied—spoiler alert: not all are truly passionate about the energy industry—

they share a common characteristic in that they are passionate about something relating to their role or 

some aspect of the industry. Maybe it's working with others, leading people or working with the environment. 

Whatever it may be, they are doing something they love, are highly motivated to work and are willing to work 

hard—often incredibly hard—to pursue their passion, make an impact and leave their mark. 

 

• Awareness & perspective: This is not the first time these words have appeared in my columns. I have 

always maintained that the most successful people and leaders have high levels of awareness and 

perspective. The classes of Rising Stars are no different. Each member of each class is aware of what they 

want to do with their life and their talents. The fact that they are recognized is merely a validation of that.  

This is also a direct follow-on from the previous point. If you're not aware of what your passion is, it's next to 

impossible to pursue it. 

 

• Confidence: This might seem obvious, but it follows from the above. Often it is not enough to just be 

aware of your passion or driving interests in life. You may even be motivated to pursue them, but not much 

will happen unless you have the confidence to go after them. Frequently, the winners' applications highlight 

a try-fail-learn-try-again-succeed pattern. I can't say if this is done intentionally or not. The winners who are 

chosen know they can succeed and have the confidence to keep trying. 
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• Self-made: While the first three points may come as no surprise, perhaps this one will get you questioning. 

When I say self-made, I don't mean entrepreneurs. In this sense, self-made is a combination of 

accountability, selfishness and a conviction to do what they believe is right for them. If you ever look at the 

classes of Stars over the years, you will no doubt see some impressive titles, impressive people and 

impressive stories. And while the winners no doubt have often surrounded themselves with great leaders, 

coaches and mentors who they will attribute some or all of their success to, all of them have had to make 

decisions throughout their lives and careers that they can only make for themselves. This also relates to 

awareness, but the majority of Rising Star stories include an element that I'd paraphrase as the "this is my 

life and my career, and it's up to me to manage it and take it where I want to go, because no one else is 

going to do it for me" factor. To put it another way, do you sit quietly, work hard and patiently wait for a 

promotion to find you? Or do you go out looking for the promotion? 

So there you have it. As always, it's not exactly rocket science. I'll be the first to admit these four points are certainly 

not exclusive to the winners of Oilweek Rising Stars Awards. They are merely the common traits, characteristics or 

elements of successful or impactful people—and that is exactly what winners of Rising Stars Awards are. 

My intent is to encourage readers to consider the four points. How much passion and motivation do you currently 

have? How would you mark yourself when it comes to awareness, perspective and confidence? And lastly, how much 

of the self-made factor do you have? 

Once you have the answers to these questions, the real question is what are you going to do to improve them or 

leverage them? 

 


